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Project Purpose

e To find out how CSUN students do in the labor
market over time.

e Are they employed?

e How much do they earn 2, 5 and 10 years after leaving?
e What industries do students work in?

e What experiences lead to labor market success?
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e
CSUN Student Records

e All Entering Students 1995-2005
e First time freshmen
e Transfers
e PostBac
e Total 95,000+

e Allows us to trace graduates and exiters (no longer
enrolled at time of study)



e
California Base-Wage File

e All California Workers with earnings covered by
Unemployment Insurance (ES 202 File): 90% of all
workers.

e Quarterly earnings as reported by employers, not self
reported.

® Industry, but not occupation, is included.

¢ Individuals may have multiple employers in a quarter.



e
Key Assumption

e Records without earnings three or more consecutive
quarters are not found.

® You may:
e Move out of state
e Out of labor market (raising children, deceased)

e Other possible explanations: in military, federal
employee, self employed
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Other Measurement Stuff

e Earnings are adjusted for inflation to 2012 $$s.

e “Exiters” or Dropouts are student who stopped
attending any college or university 1995-2012 without
completing a degree.

e Identified students who graduated elsewhere with
National Clearing House.



Complete Description of Method
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We Created Six Paths Through CSUN

Success Stories:
Enrolled as : Graduated Bach (only) CSUN

First time
Freshman or Problem Children:

Enrolled as UG Did not Graduate

Transfer

Other People’s Children:
Bachelor Grad Other Institution

Stars:
Graduate Degree Other
Institution

Enrolled as \ Graduate Completers
e Graduate Drops
(not included in this analysis)

PostBac




How Have the Initial Data Been Used?

e Posted on campus IR website.

e Used in:
e Faculty development
e Accreditation Reports
e Program reviews
e Describe contribution/alignment with local economy
e Lobbying

e Government relations



CSUN Graduates Found in the California Labor Market

1 % CSUN Bachelor Degree Graduates Found of All CSUN Bachelor Degree Graduates who entered between 1995-2005
(No higher degree included)
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Average Annual Earnings of Graduates and Dropouts
from CSUN Bachelors Programs
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Success Stories (CSUN Grads) - All University
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Problem Children (No degree) - All University
Annual Earnings 2, 5 & 10 Years after Exit
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Stars (Bacc & Grad degree) - All University
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Other People's Children (Graduated elsewhere) - All University
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CSUN Graduates Employment & Earnings by Industry
All University
Success Stories (CSUN Grads) - Five Years After Education Exit

Educational Services

Health Care and Social Assistance

Professional, Scientific,...

Finance and Insurance
Information
Public Administration
Retail Trade

Manufacturing

Administrative & Support,...

Wholesale Trade

Other Services...

Accommodation and Food...

Real Estate, Rental and Leasing

Arts, Entertainment, and...

Construction

Transportation and Warehousing

Management of Companies...

Utilities

Agriculture, Forestry,...
Mining, Quarrying...
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Average annual earnings
11.10% $42,832 B Percent employed in industry
10.95% $55,367
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CSUN Students Employment & Earnings by Industry

All University

Problem Children (No degree) - Five Years After Education Exit

Retail Trade
Finance and Insurance
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0% 20% 40% 60% 80% 100%
| 15.2I2% 51530,692I I I I
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CSUN Graduates Employment & Earnings by Industry
All University
Graduate Completers-Five Years After Education Exit
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e
How Can We Use Results in the Future?




Future Uses of Results

Measure effectiveness of particular program features:
e Remediation
e Working while in college
e Working on campus vs off
e Demographic differences in earnings
e Entering as transfer student or first time freshman

Develop benchmarkable system-wide measures in a dashboard.
Information for student career planning.

Economic planning tool for the region.



